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Negotiations are still pending.

We have presented the Company with concerns with an
“In house Agreement”
We are currently waiting on a response
\ e 0
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We will meet with the company again to discuss
our concerns and some of your claims

Including.......

5% pay rise in the first year
Longer break times before overtime
Higher payl/level for saw work in freezer
Overtime clause

AMIEU SOUTH & WESTERN AUSTRALIA
CONTINUING TO STRIVE FOR BETTER WAGES & CONDITIONS
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