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On April 3, Enock Benjamin 

Died in his home from     

respiratory  failure brought 

on by  the coronavirus. 

Benjamin, a 70 -year -old 

Haitian immigrant who lived 

in Northeast Philadelphia, 

worked at a beef processing 

plant in Souderton run by 

JBS, the largest meat     

producer in the world. As of 

last week, at least 17 of his    

coworkers has tested     

positive, according to the 

union that represents them.      

 Almost 1400 people work 

across two facilities in 

Souderton. 

Meanwhile, near Hazleton, 

PA., 162 workers at the  

Cargill meat packaging 

plant have tested positive 

for the virus, Wendell 

Young, President of the 

United Food & Commercial  

Workers  Local 1776, which 

represents the workers, said 

Monday evening,. That plant     

employs about 900 workers. 

Please read relevant sections 

of the Occupational Health & 

Safety Act Western Australia          

provided. 

We are only 1.5 meters away from the 

news stories reported here from the 

USA becoming our reality. Social      

distancing whilst working in our          

industry might be hard but it is not     

impossible.  

If you are concerned with the Work 

Health & Safety standards in your work 

place contact your Union to discuss 

your concerns and steps you can make 

to up hold the safety of yourself and   

fellow workers. 

Phone (08) 8274 4100                      

Toll free 1800 882 645 

Email admin@sawa.amieu.asn.au 

Or log onto the COVID-19: Workers' 

Rights Resource Centre. 

https://www.actu.org.au/coronavirus  

https://www.actu.org.au/coronavirus


Western Australia 

Occupational Safety and Health Act 1984 
19. Duties of employers 

 (1) An employer shall, so far as is practicable, provide and maintain a working environment in which the employees 

of the employer (the employees) are not exposed to hazards and in particular, but without limiting the generality 

of the foregoing, an employer shall — 

 (a) provide and maintain workplaces, plant, and systems of work such that, so far as is practicable,             

the employees are not exposed to hazards; and 

 (b) provide such information, instruction, and training to, and supervision of, the employees as is necessary 

to enable them to perform their work in such a manner that they are not exposed to hazards; and 

 (c) consult and cooperate with safety and health representatives, if any, and other employees at the work-

place, regarding occupational safety and health at the workplace; and 

 (d) where it is not practicable to avoid the presence of hazards at the workplace, provide the employees 

with, or otherwise provide for the employees to have, such adequate personal protective clothing and 

equipment as is practicable to protect them against those hazards, without any cost to the employees; and 

 (e) make arrangements for ensuring, so far as is practicable, that — 

 (i) the use, cleaning, maintenance, transportation and disposal of plant; and 

 (ii) the use, handling, processing, storage, transportation and disposal of substances, 

  at the workplace is carried out in a manner such that the employees are not exposed to hazards. 

 (2) In determining the training required to be provided in accordance with subsection (1)(b) regard shall be had to 

the functions performed by employees and the capacities in which they are employed. 

 [Section 19 inserted: No. 43 of 1987 s. 13; amended: No. 30 of 1995 s. 13 and 47; No. 51 of 2004 s. 5, 17 and 

78.] 

19A. Breaches of s. 19(1) 

 (1) If an employer contravenes section 19(1) in circumstances of gross negligence, the employer commits an of-

fence and is liable to a level 4 penalty. 

 (2) If — 

 (a) an employer — 

 (i) contravenes section 19(1); and 

 (ii) by the contravention causes the death of, or serious harm to, an employee; 

  and 

 (b) subsection (1) does not apply, 

  the employer commits an offence and is liable to a level 3 penalty. 

 (3) If — 

 (a) an employer contravenes section 19(1); and 

 (b) neither subsection (1) nor subsection (2) applies, 

  the employer commits an offence and is liable to a level 2 penalty. 

 (4) An employer charged with an offence under — 

 (a) subsection (1) may, instead of being convicted of that offence, be convicted of an offence under subsec-

tion (2) or (3); or 

 (b) subsection (2) may, instead of being convicted of that offence, be convicted of an offence under subsec-

tion (3). 

 [Section 19A inserted: No. 51 of 2004 s. 18.] 


