
What is Enterprise 
Bargaining, 
and why is it so 
important? 
The enterprise bargaining process for 
an enterprise agreement is a little bit 
complicated, and can be a daunting 
process when you don’t know how it 
all works. 

This newsletter will help you 
understand the process and what 
it is all about.

This is one of the most important 
processes for workers at the plant. 
It is also important for the Union 
members to be organised, and 
work together, to achieve the best 
outcome.

Negotiations should never be taken 
lightly. Improvements in working 
conditions can only be achieved 
where people are prepared to 
work together and fight for better. 
Improvements are never just given to 
us by the boss.

This process only comes around 
every few years, so members need to 
take the opportunity to get the best 
they can out of it. It is certain that the 
boss will be looking to get the best 
deal they can too, and has access to 
their Union Lawyers for assistance.

Yes, the boss has a Union too! 
It is usually called an “Employer 
Association” but its function is 
identical to your union office: to 
provide advice and assistance in 
bargaining.

Why do we bargain? 
This question is often asked by workers. The short answer is that it is 
how the industrial relations system works in Australia. We have an award 
system as a safety net, and then enterprise agreements sit on top of 
those awards.

It works like this: the law in Australia is that the boss can pay 
anything they want to, provided it is no less than the award. This 
is to encourage employers and employees to bargain for working 
arrangements and make proper agreements to suit their workplaces.

The agreements are workplace specific and are negotiated to suit the 
best interests of the employer and the employees of the workplace.

The award then sits underneath that agreement, as a safety net that you 
can’t fall below.

How do we bargain? 
The Union members at the workplace pay Union fees to employ 
representatives for exactly this purpose.

These representatives are called Union Officials or Union Organisers, and it 
is their specific role to be aware of the rights of employees under law and to 
assist the delegates on site with negotiations.

The delegates work at the site and so they know best how things work on site, 
but they need help with the legalities and also advice on what is achievable.

At the end of the process of negotiations you always inevitably reach a point 
of no further negotiation, and at that point there are two choices open to Union 
members:

You can either accept what the company is offering, or you can fight for 
better.

These are your legal rights under Australian law.



WHAT DOES THE UNION DO? 
We look after the interests of butchers, slaughterers, boners, slicers, 
smallgoodsmakers, packers, sales assistants, and a range of other workers 
employed in butcher shops, abattoirs, boning rooms, smallgoods factories, 
meat wholesalers, and meat processing plants across Australia.

The Union influences many things that affect the working lives of many people 
-- in fact anybody who is employed anywhere. In order to do this we need 
workers to join the Union, and that income is then used to provide resources to 
the members. It is a constant cycle.

AMIEU members also receive as part of their membership:

• Journey Accident Cover
• Funeral Benefits
• Emergency Transport Cover
• Discounts in various shops and businesses
• Union Shopper / Shoprite access
• Tools of trade (knives, steels etc) at cost prices

Office: 227 Henley Beach Road
 TORRENSVILLE SA 5031
Ph: 08 8274 4400
Fax:  08 8274 4401
Email: admin@sawa.amieu.asn.au

Can we be sacked 
for asking for 
better? 
The short answer is NO.

The law in Australia is designed 
to give workers an opportunity to 
bargain for fair pay and conditions 
by outlawing certain behaviour.

Without this protection 
workers would be at a supreme 
disadvantage to the boss because 
they would be able to completely 
control negotiations.

You are protected by what is 
known as the General Protections 
For Employees law.

This means that you can elect 
delegates, bring in the union 
officials, negotiate with the boss, 
and even take industrial action 
such as overtime bans or strikes 
which are all legally protected.

It is your legally protected right 
to threaten to take action, or to 
take action, to get a better deal!

KNOW THE LAW
WHEN BARGAINING

What action 
by the boss is 
illegal? 
It is illegal for a boss to:

• Sack you
• Threaten to sack you
• Threaten to demote you
• Injure you in your employment
• Threaten you with 

repurcussions
• Threaten you in any way
• Cut your pay or hours
• Reduce your conditions
• Cancel agreements
• Withhold work

Or any other form of intimidation 
because you are

• A delegate or
• Engaged in bargaining or
• Participating in a protected 

action ballot or
• Taking protected industrial 

action

These laws were made so that 
employees can bargain effectively.

Union members standing strong 
and prepared to use the tools 
given to you by the law will always 
get a better deal.

We have the laws we need to bargain 
for better, but they are only useful if 
Union members stand strong.

And always remember:

Only Union Members can take 
any protected industrial action 
for better if the union members 
decide to take such action!
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