
Last Visit on site brought numerous questions from members.                  

I put forward all questions and the company responded both to the email 

but also with  some quick follow through changes onsite particularly with 

the mask requirements. 

Q&A`s 

Lunchroom Air Conditioner 
New quotes have been received and the unit is being replaced tomorrow  
Please let me know if this has not been replaced as yet 
 
Masks 
After a risk assessment of the COVID-19 , which followed the announcements of the opening up 
of state boarders , personnel were advised that masks were to be reintroduced. 
Personnel were informed the day prior regarding the requirement and we are working together 
with personnel to overcome any issues, whether it be fogging of glasses or medical exemptions 
etc. 
We have made available disposable face masks which conform to government health advice 
and are readily  attainable in the numbers we require.  
SA health advices that to be most effective, face shields should be worn in conjunction with 
masks. Therefore we have not recommended that face shields be worn on their own.  
Supervisor monitor the correct wearing of face masks and counsel personnel as they come 
across those that may need more guidance. 
  
New employee incentive scheme 
$1,500 after tax to the person referring ($500 3mth, $500 6mth, $250 9mth, $250 12mth) 
$1,500 after tax to the new employee   ($500 3mth, $500 6mth, $250 9mth, $250 12mth) 
  
Yes, an existing employee can refer their daughter, son, spouse, father, mother, next door 
neighbour, friend etc….  The incentive applies to both the referrer and the new employee when 
the successful applicant reaches the milestones. 
  
Drivers– Parking fines and No Breaks 
Excessive overtime is not in the interest of the delivery driver or the company. We want            
personnel to be able to have time with their families and we want them to adhere to the Chain of 
Responsibilities requirements. 
At induction and throughout their employment we reaffirm that drivers are to obey road rules. I 
am sure that you will understand that we cannot encourage drivers to break the law by paying 
their fines for them. 
 
We regularly reinforce with drivers that if they have problems out on the road they are to ring the 
supervisors for advice. This includes if they have ongoing issues with deliveries to certain          
locations, parking, delivery times, etc. 
We insist that drivers take their breaks, if any drivers have a problem with this requirement then, 
they must speak with their supervisors to resolve the matter.   
 
We will reinforce again with our drivers the company expectation that they will abide by road 
rules and that, if they have a problem, they must communicate with the supervisors so that it can 
be resolved and they can safely complete their duty in a timely manner.  
 
         THE AMIEU WISHES ALL OUR MEMBERS A SAFE AND HAPPY NEW YEAR 
   


